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All the activities of ESPARITY SOLAR S.L. (hereinafter "ESPARITY") will be carried out
with scrupulous respect for the law and, furthermore, in accordance with our values
of professionalism and excellence in the provision of our services, honesty and
integrity in our internal and external relations. Our business project is a sustainable
and far-reaching project whose success is conditional on respect for the rules that
bind us and the values contained and developed in this Code of Ethics of Conduct
and Regulatory Compliance (hereinafter "the Code").

The approval of this Code is part of our company's culture of ethics and compliance
with the law and seeks ethical and responsible professional behaviour on the part
of the company and its employees. It facilitates compliance with human and social
rights and the effective integration into the company of all employees, with respect
for their diversity.

The Code is based on the following principles:
-All operations shall be conducted in an ethical and responsible manner.

- The behaviour of employees shall be in accordance with the spirit and the letter of
this Code.

- All persons, natural and legal, who directly or indirectly maintain any labour,
economic, social and/or industrial relationship with ESPARITY SOLAR S.L. will be
treated fairly and with dignity.

- All activities will be carried out in the most environmentally friendly manner,
favouring the conservation of biodiversity and the sustainable management of
natural resources.

By fradition and by legal imperative, its content does not constitute a simple
declaration of intentions, but expresses - in a useful and binding way - what we are
and how we do things and, furthermore, allows us to establish the limits of our
conduct, responding to the legal and ethical questions that may arise in the
development of our activity.

This Code is a binding standard. It is not a mere guideline of conduct, but a text of
obligatory compliance for all those who work in ESPARITY SOLAR S.L., starting with its
administrators and managers, who are specifically entrusted with the task of ethical
leadership. This imperative nature translates into the provision of sanctions for non-
compliance, always with the confidence that the assumption of the content and
spirit of this Code and the values that comprise it makes the imposition of such
sanctions unnecessary.

I. How we chose who we work with.

Human capital is one of the main assets of ESPARITY and, therefore, the selection of
our employees is one of our most important procedures. The selection process is
always carried out under objective criteria, valuing the academic and professional
merits of each candidate. It is essential that those who wish to work with us share our
values and assume the contents of this Code with conviction and responsibility. The
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internal promotion of employees is guided by the same principles of ethics, merit
and ability.

It is essential that those who wish to work with us share our values and assume the
contents of this Code with conviction and responsibility.

The internal promotion of employees is guided by the same principles of ethics, merit
and ability.

Il. A working environment based on motivation and respect.

The fundamental basis of ESPARITY. are the people, who are always and, in all cases,
treated with respect, promoting their motivation and their professional development
and promotion. Our leadership style promotes personal responsibility, initiative and
teamwork.

An essential part of this respect is compliance with the rules of occupational risk
prevenfion and the prohibition of any discrimination. No person employed by
ESPARITY will be subject to discrimination on the grounds of race, physical disabillity,
illness, religion, sexual orientation, political opinion, age, nationality or gender.

ESPARITY prohibits any form of physical, sexual, psychological or verbal harassment
or abuse of its employees, as well as any other conduct that could create an
infimidating, offensive or hostile working environment.

ESPARITY also promotes the reconciliation of work and family life and the well-being
of its employees.

lll. Use of computer media: professionalism and reserve.

The computers, email accounts and internet access provided by ESPARITY to its
administrators, managers and employees are for their professional use only. They are
not suitable for storing or communicating personal information, and therefore their
use does not give rise to any expectation of privacy. For the benefit of all, the
company may supervise their use in order to verify that it is in accordance with their
professional purpose and/or in the context of the investigation of any irregularity.

ESPARITY information must be treated with care to prevent its disappearance and/or
manipulation. When this information is confidential, persons who have professional
access to it undertake not to disclose it improperly and to ensure that it is not
accessible to third parties. This obligation of confidentiality remains in force after the
termination of the employee's employment with ESPARITY. Those responsible for
information and communication technology at ESPARITY shall ensure that only
licensed software is used in the company.

The above basic rules will be developed in the corresponding Policy on
Confidentiality, Use of InNformation and Information System:s.
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IV. Related transactions.

When the ESPARITY SPVs enter into tfransactions with each other or with the parent
company ESPARITY SOLAR S.L., they shall do so on a documented basis and at
market price.

V. Our relations with Public Administration.

Our company interacts with public authorities in various ways, including paying
taxes or processing licences, permits and/or authorisations.

Our relations with public officials shall be conducted in accordance with the
following basic rules:

v Allinformation provided to the Public Administration, and especially to the Tax
Agency, must be complete and truthful. Our internal procedures must ensure
compliance with this obligation.

v No gift, advantage or consideration shall be offered or given to a public
official fo which he or she is not entitled.

v No advantage should be taken of a relationship of kinship or friendship with a
public official in order to put pressure on him or her to take a decision that is
not in the company's interest.

v' Pro bono collaborations with public projects are only acceptable if they are
carried out in a tfransparent manner and do not affect the impartiality of the
public administration. In case of doubt as to whether such collaboration
should be provided, the Ethics and Compliance Committee should be
consulted.

VI. We will not be used as instruments for money laundering.

ESPARITY is committed to combating money laundering through the controls
required by law and best practice. These controls will always include the training of
our employees.

Before a transaction is concluded and cashed, the necessary information on the
customer's identity and business or professional activity will be obtained. Any
operation suspected of money laundering must be reported to the heads of the
Control Body that will be created for this matter, who, after evaluating the existing
indications, will proceed to report the operation to SEPBLAC (Executive Service of
the Commission for the Prevention of Money Laundering and Monetary Offences).

VII. Occupational risk prevention as an unconditional priority.

ESPARITY considers the prevention of occupational risks to be an absolute and
unconditional priority and will therefore promote the recruitment of qualified
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professionals who are aware of their safety obligations and will supervise the
fulfilment of these basic functions.

In this sense, the entire workforce will regularly attend the required occupational risk
prevention courses.

VIil. We will protect the personal data entrusted to us.

The data entrusted to us by our employees, suppliers and clients will always be
collected indicating the reason for the request and the destination of the data,
which will be processed exclusively by the ESPARITY persons designated for this
purpose, for the corresponding use or destination and only for such use or
destination; it may not be communicated or transferred without the consent of the
owner.

All ESPARITY members who have professional access to personal data shall act with
scrupulous respect for current legislation; specifically, the content of Organic Law
3/2018, of 5 December, on the Protection of Personal Data and the guarantee of
digital rights.

ESPARITY is committed to training the relevant employees in the ethical and legal
processing of data, as well as adopting other technical and organisational security
measures to guarantee the security of personal data, preventing its improper
alteration, loss, or unauthorised processing or access. These measures shall form the
Personal Data Security Document. A Personal Data Security Coordinator shall also
be appointed.

IX.Adequate, objective and truthful advertising.

ESPARITY will always provide complete, objective and truthful information on the
projects it develops. This information is to include, at least, the location of the project,
its technical characteristics, or the stage of the project at the time the information is
provided.

X. Clear and complete documents

ESPARITY will draw up its documents in a way that is comprehensible to the parties
concerned, which will in any case be clear and complete.

Xl. Social and environmental commitment

ESPARITY's Social Responsibility, understood as its social and environmental
commitment in the development of its activities and for the benefit of all its
stakeholders, forms an inseparable part of its business model.

ESPARITY's social commitment can take the form of sponsorship, patronage and
activities of social engagement, carried out by the organisation or channelled
through collaboration with social organisations.

The management body, in accordance with internal regulations, is the body entitled
to approve any contribution to sponsorship, patronage or social investment
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programmes.

ESPARITY is committed to minimising the environmental impact of its products
throughout their entire life cycle until their final disposal. This commitment involves

developing measures to reduce and compensate for any environmental impact, at
each stage of the design, manufacture, distribution, sale and end of use process.

The company's employees will carry out their activities by promoting the social and
environmental sustainability of the company, as a way of responsibly creating value
for all its stakeholders..

Xll. Ethics and Compliance Committee.

ESPARITY is to set up an Ethics and Compliance Committee as a body for reflection
and interpretation of this Code, which will be made up of the Compliance Officer
as Chairman, the ESPARITY Human Resources and Administration Manager and a
member of the ESPARITY Sustainability Department. This collegiate body must be
approved by and report to management, which will approve its rules of operation,
including: the annual review of compliance actions and responsible practices
(environmental, social and governance - ESG), the review of training, the updating
of the risk map, regular reporting to the company's management and the approval
of an action plan to confirm the continuous improvement of the system.

The Committee will promote the dissemination of this Code and the application of
its principles in all ESPARITY's activities, encourage the fraining of its managers and
employees, and promote and coordinate policies to prevent irregular conduct and,
specifically, criminal conduct.

XIll. Supervisory Body.

In compliance with the provisions of the Criminal Code, a Supervisory Body for the
application of the provisions of this Code will be established to prevent and manage
possible criminal risks.

The Supervisory Body shall be headed by a member of the Management, who shall
have autonomous powers of initiative and control in the exercise of his or her duties.

XIV. Sanctions.
The rules of this Code are binding for all ESPARITY employees.

Breaches of the Code and its implementing regulations are to be sanctioned in
accordance with the law, the applicable Collective Bargaining Agreement and, in
all cases, in full compliance with the principle of proportionality.

XV. Implementation.

This Code will enter into force on the 15th day of May 2023.




